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LANSDOWNE ROAD AGREEMENT 
— SOME THINGS TO CONSIDER BEFORE YOU VOTE 

What does the deal give? 
Teachers who pay tax at the 20% rate are  
supposed to get a tiny pay restoration of 
 €6 a week after tax from Jan '16  
(less than your €6.67 INTO fee per week) 
 €4 per week from Sept. ‘16 
 €10 per week from Sept. ‘17 
Those who pay tax at the higher rate are  
supposed to get a smaller restoration of 
 €4 per week from Jan. '16 
 €2.50 per week from Sept. ‘16 
 €6.50 per week from Sept. ‘17 
The deal says we will have no further pay            
restoration until at least Sept. ‘18  

What does it not give? 
Congress 2015 gave the CEC a strong mandate 
(motion below) opposite but this deal ignores it.  
This deal does not: 
 take one step towards ending the NQT 

payscale inequality or restore the common 
pay scale, as directed by Congress 

 restore the pay cuts from our salaries 
since 2008, it doesn't even set out a plan 
to restore those pay cuts 

 pay the salary increases agreed in the 
‘Towards 2016’ agreement 

 address the payment of the 
‘Benchmarking 2’ allowance increases 

 take one step towards reinstating qualifi-
cation allowances 

Furthermore, the deal prevents us making any 
attempt to advance any of these issues for the 
next 3 years, stating that during its lifetime “there 
will be no cost-increasing claims for improve-
ments in pay or conditions of employment…” 

Congress motion - passed at Easter,  
Ignored and shelved in June?? 

Congress: instructs the CEC to use all means 
possible, up to and including strike action, to 
secure, on the expiry of the current agreement 
(Haddington Road Agreement): 
 the restoration, for all qualified teachers, 

of the common pay scale in place in 
2008, prior to the pay cuts resulting from 
the FEMPI legislation; 

 the full payment of salary increases 
agreed under the ‘Towards 2016’ Social 
Partnership Agreement; 

 payment of the ‘Benchmarking 2’ princi-
pal and deputy principal allowance in-
creases; 

 the immediate reinstatement of qualifica-
tions allowances; 

further instructs the CEC to begin immediate 
discussions with other public service unions in 
order to devise a united campaign of action in 
pursuit of pay restoration and an end to the 
pension levy.  

Does the deal ‘unwind’ the FEMPI  
legislation? 

In 2008, government passed the Financial Emer-
gency Measures in the Public Interest (FEMPI) 
legislation, which allowed them to unilaterally cut 
the pay of public servants, including teachers. 
Government ministers have recently talked about 
‘unwinding’ this legislation. 
However, the deal states that “the financial emer-
gency legislation will continue to be the context 
for pay determination during the lifetime of this 
Agreement.” 
If this deal is passed the legislation will not be 
unwound or repealed. The government will retain 
the ability to unilaterally cut our pay. 



What about Croke Park hours 
and ‘productivity’? 

Under the terms of the Haddington Road Agree-
ment, ‘Croke Park hours’ - which are extra hours 
that we work for free - were due to finish at the 
end of the 2015/16 school year. 
This deal extends those free hours for a further 
2 years. 
On top of that the deal commits us to co-
operating with the government’s “change and 
reform agenda.” 
Specifically in relation to the education sector it 
commits us to agreeing whatever “change and 
reform” the government decides to implement 
with regard to “Curricular Reform within 
Schools” and  “the National Strategy to Improve 
Literacy and Numeracy (2011 to 2020)” 

What about other issues? 
We are all familiar with the huge list of cuts to 
our conditions and the education service that 
have taken place over the past 8 years. 
Just to mention a small number of them, in addi-
tion to those mentioned elsewhere in this leaflet, 
remember:- 
 Maternity leave cuts: No entitlement to re-

claim holidays in lieu. Maternity related 
illness retrospectively lumped in with ordi-
nary sick leave  

 Decimation of sick leave. Adding stress 
and strain at a vulnerable time 

 More expensive and career average pen-
sion from 1/1/2013 for new teachers.  

 Sub cover reduced: no sub for self-
certified 

 Massive cuts to EAL and General Alloca-
tion Hours 

 Loss of VTT, RTT, rural coordinators. 
 Abolition of minor works grant and sum-

mer works scheme for a number of years, 
with huge backlog to be addressed now 
that they have been reintroduced 

 Loss of Modern Language Initiative 
 Cuts to SNAs, while number of children 

with SEN rises 
 New model for NEPS- less assessments, 

more work for teachers and principals 
 15% cut to Special Education Resource 

Hours 
 Property tax, water charges, abolition of 

mortgage interest relief ... 
The list goes on….. 
This deal precludes us from taking action to 
have any of these cuts reversed until at least 
September 2018. 

What about our workload? 
Congress 15 also passed a motion recognising 
the critical role of school leaders and demanding 
that the CEC enter into negotiations to secure 
 the restoration of posts of responsibility 
 increased release time for teaching princi-

pals 
 that principals’ and deputy principals’ al-

lowances be calculated with reference to 
all staff  

 lowering of the point at which an adminis-
trative principal is appointed 

This deal does not advance these objectives in 
any way. 
Furthermore it precludes us from making any 
progress on these issues until at least Septem-
ber 2018. 
Another motion from Congress passed at 
Easter, ignored and shelved in June?? 

Is there any alternative? 
The deal is presented to us on the basis that there is no alternative. There is of course one. 
VOTE NO. Let the Haddington Road Agreement run its course and seek an alternative 
agreement with whoever is in government in June 2016  
**End the 3-tier payscale 
**No more Croke Park hours  
**No more FEMPI  
** Full restoration of pay cuts and end of the pension levy. 
Give a message to Government to change economic policy. Create a fairer society.  
CSO figures show that when all taxes, including VAT and excise is taken into account the poorest 
10% pay the highest proportion of their income in tax.  
The richest 250 people in Ireland are worth a combined €75.03 billion, their wealth increased by 
15.9% in the last year alone. The unions could have insisted on the introduction of a wealth tax – 
they didn’t 
They could have insisted that the incomes of those with most be taxed at a higher rate – they did-
n’t. Instead they are accepting - and encouraging us to agree - that we continue to pay for the eco-
nomic crisis, while those that caused it thrive. 

Please Stand Up in Solidarity with our fellow workers and Vote NO. 


